Annex 2

The Third New Taipel
Enterprise Classic Awards

Application Form - Enterprise
Categories

[ Innovation & Investment Category
[ Diversified Services Category

[0 Sustainable Development Category
[0 Global Excellence Category

% If applying for two categories, please submit two separate sets of
application forms. Should both categories advance to on-site evaluation, the
applicant must coordinate and participate in two separate evaluation
sessions, one for each category.

Company Name:

Date:




|. Candidate Company Information Form

Company Name

Responsible

GUI Number
Person

persons
Date of Month Da Year Number of
Establishment | —— __bay_ Employees (Based on the number of employees

at the time of application)

Company
Profile

Main Products
/Services

Company’s
Registered
Address

Factory’s Factory
Registered Registration
Address Number

TWSE/TPEx |OTWSE-listed OTPEXx-listed LIPublic offering CINon-public offering
Listing Status |Code:

Reason for
Candidacy
(Within 100
words)
Name Job Title
Contact
Number E-mail

Address [0Same as the Registered Address CIOther:

We hereby guarantee that all attached documents and information are accurate. Should any false or
inaccurate information be found, we are willing to bear full responsibility, and the Organizer may reject
the application or revoke the qualification at its discretion. (Please affix the company seal and the
responsible person’s seal)

Company Seal: Seal or signature of the responsible person:

Date:




I1. Description of the Candidate’s Achievements

1. Innovation & Investment Category

(1) Innovative R&D Capabilities
(2) Investment Growth
2. Diversified Services Category
(1) Innovative Service Capabilities
(2) Business Development Model
3. Sustainable Development Category
(1) Sustainable Management Strategy

()

Overall Carbon Reduction Performance




4. Global Excellence Category

(1) International Competitiveness

Export Countries:

Revenue (NTD) | 2022 2023 2024 2025
Export Revenue

(NTD) 2022 2023 2024 2025
Export Ratio 2022 2023 2024 2025

(2) Degree of Internationalization

Notes:

1. The achievements described above should have explanations for their relevance and connection to
New Taipei City.

2. Please delete the tables for categories not applied for. If the space provided in the tables is
insufficient, please adjust as needed.



[11. Operations Management

% Please describe the enterprise’s operations management with reference to the
evaluation criteria.

Financials (Unit: New Taiwan Dollars)

Item Vear| 2022 (NT$) | 2023 (NT$) 2024 (NT$) 2025 (NT$)

Paid-in
Capital
Net
Operating
Revenue

Gross Profit

Operating
Costs
Operating
Income
Profit Before
Tax
Profit After
Tax
Earnings Per

Share
(NTD 10 par
value)

Note: If the space provided in the table is insufficient, please adjust as needed.



V. Corporate Social Responsibility

1)

()

3)
(4)

Q)

% Please describe the enterprise’s corporate social responsibility with reference to
the evaluation criteria.

Environmental Responsibility Contributions: The enterprise’s response to
government policies, such as green energy initiatives, sustainable materials
management, energy conservation and carbon reduction, and the
establishment of carbon management or sustainability departments.

Social Responsibility Contributions: The enterprise’s involvement in social
welfare initiatives, cultural sustainability, implementation of the Sustainable
Development Goals (SDGs), and support for education and industry—
academia collaboration.

Gender Diversity of the Board: At least one-third of the board of directors and
supervisors is of the same gender.

Gender Equality Measures: Such as providing childcare facilities or
appropriate childcare arrangements, childcare subsidies, lactation rooms, paid
parental leave, encouragement of male employees to take parental leave,
gender-friendly restrooms, inclusion of diverse gender groups, pay equity, and
promotion of women to managerial positions.

Other Workplace-Friendly Measures: Inclusive workplaces for new
immigrants, persons with disabilities, and middle-aged and senior workers; the
proportion of employees with disabilities; caregiving support for elderly
family members; Employee Assistance Programs (EAPs); flexible working
hours; employee grievance channels; and measures to uphold international
human rights standards.

Note: If the space provided in the table is insufficient, please adjust as needed.




V. Other Supplementary Materials

Note: If the space provided in the table is insufficient, please adjust as needed.



