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The Third New Taipei Enterprise Classic Awards

Application Form – Individual Category

(Outstanding Women Leadership Category)













Company Name:	

Candidate: 	 Job Title:	









Date:






I. Candidate Company Information Form
	Company Name
	

	Responsible Person 
	
	GUI Number
	

	Date of Establishment
	____Month ____Day____Year
	Number of Employees
	       persons
(Based on the number of employees at the time of application)

	Company Profile
(Within 100 words)
	

	Main Products /Services
(Within 100 words)
	

	Company’s Registered Address
	

	Factory’s Registered Address
	(Please provide the factory located in New Taipei City)
	Factory Registration Number
	(Please provide the New Taipei City registration information)

	TWSE/TPEx Listing Status
	TWSE-listed TPEx-listed Public offering Non-public offering  Code:______

	Reason for Candidacy
(Within 100 words)
	

	Contact
	Name
	
	Job Title
	

	
	Number
	
	E-mail
	

	Address
	Same as the Registered Address Other:

	We hereby guarantee that all attached documents and information are accurate. Should any false or inaccurate information be found, we are willing to bear full responsibility, and the Organizer may reject the application or revoke the qualification at its discretion. (Please affix the company seal and the responsible person’s seal)


Company Seal: 	Seal or signature of the responsible person:


Date:




II. Description of the Candidate’s Achievements
	Outstanding Women Leadership Category

	Name of Candidate
	
	Job Title
	

	Date Assumed Current Position
	____Month ____Day____Year
	 Responsible Person of the Company
Co-founder
Director, Supervisor, or Department Head
None of the above (please attach a declaration of eligibility)

	Work Experience: (Please list the most recent three positions)






	In the year preceding or the year of the application, having achieved specific outstanding operational or managerial results at the employing company:






	Description of Specific Achievements

	(I) Professional Management

	1. Effectively and accurately implementing corporate policies, achieving established work objectives, and enhancing corporate benefits and operational efficiency.
2. Formulating strategic plans and effectively integrating internal and external corporate resources to maximize overall benefits.

	(II) Leadership Capabilities

	1. Adopting innovative or distinctive approaches that bring positive impacts or transformative changes to the department.
2. Demonstrating effective communication, team motivation, problem-solving abilities, and consensus-building within the organization.

	(III) Corporate Social Responsibility

	1. Environmental Responsibility Initiatives: Promoting concrete actions in energy conservation and carbon reduction, green energy, the circular economy, and sustainable governance.
2. Social Responsibility and Public Welfare Engagement: Leading the enterprise’s involvement in public welfare initiatives, cultural sustainability, the SDGs, and education or industry–academia collaboration.
3. Gender Equality and Corporate Governance: Promoting gender balance on the board of directors and supervisors (with no less than one-third representation of any one gender) and advancing equitable governance.
4. Workplace Equality and Diversity & Inclusion Measures: Advancing childcare and family-friendly policies, pay equity, development of female managers, and inclusion of diverse gender identities.
5. Inclusive Workplace and Human Rights Practices: Promoting policies friendly to new immigrants, persons with disabilities, and middle-aged and senior workers; implementing EAPs, flexible working hours, and human rights protections.


[bookmark: _Hlk217030653]Note: If the space provided in the table is insufficient, please adjust as needed.


III. Operations Management
	※ Please describe the enterprise’s operations management with reference to the evaluation criteria.
(1)	Scale: Date of establishment, capital amount, operational overview, business scope, main products, and key customers.
(2) 	Business Philosophy and Strategies.
(3) 	Corporate Governance Practices.
(4) 	Financial Planning Structure and Financial Projections.
(5) 	Contributions to the Competitiveness of New Taipei City’s Industries.
	Financials (Unit: New Taiwan Dollars)

	Item
Year
	2022 (NT$)
	2023 (NT$)
	2024 (NT$)
	2025 (NT$)

	Paid-in Capital
	
	
	
	

	Net Operating Revenue
	
	
	
	

	Gross Profit
	
	
	
	

	Operating Costs
	
	
	
	

	Operating Income
	
	
	
	

	Profit Before Tax
	
	
	
	

	Profit After Tax
	
	
	
	

	Earnings Per Share
(NTD 10 par value)
	
	
	
	





Note: If the space provided in the table is insufficient, please adjust as needed.


IV. Other Supplementary Materials
	Examples may include photographs, media coverage, contribution narratives, certifications, awards, and other supporting evidence.




Note: If the space provided in the table is insufficient, please adjust as needed.


Outstanding Women Leadership Category – Declaration of Eligibility

The Company hereby recommends 	(Name and Job Title) to participate in the Outstanding Women Leadership Category of the New Taipei Enterprise Classic Awards. Although the candidate is not a co-founder and does not hold the position of director, supervisor, or department head, the responsibilities entrusted to her constitute a key basis for the company’s operational and development decision-making. This declaration is hereby issued to certify the above.

To:
Economic Development Department, New Taipei City Government


Declaring Company:

	(Company Seal)

Responsible Person

	(Authorized Seal)


Date:



Note: If the candidate is not the responsible person of the company, co-founder, director, supervisor, or department head, this declaration must be submitted by the company.
